
1 policies.pages.tcnj.edu 
 

 

 
 
 

 

Section: IX.3.16 
Title: Nepotism 

  Effective Date:   March 9, 2017 

Approved By: Vice President of Human Resources 
Responsible Unit: Office of Human Resources 

(609) 771-2282; hr@tcnj.edu 

Related Documents: N.J. Uniform Ethics Code 
History: 
Version Date Notes 
2.0 March 9, 2017 Revised 
1.0 September 15, 2011 Initial Release. Note: This policy was 

in effect for an indeterminate period 
prior to this dated release. 

 

 

I. INTRODUCTION 
 

This document establishes The College of New Jersey’s (“TCNJ” or “the College”) policy 
regarding the employment of relatives of family members to eliminate any potential 
conflict of interest. 

 
Employment of relatives is governed by the New Jersey State Ethics Commission which 
controls and preempts any items contained in this policy. 

 
II. DEFINITIONS 

 
Relative: an individual’s spouse or the individual’s or spouse’s parent, child, brother, 
sister, aunt, uncle, niece, nephew, grandparent, grandchild, son-in-law, daughter-in-law, 
stepparent, stepchild, stepbrother, stepsister, half-brother or half-sister, whether the 
relative is related to the individual or the individual’s spouse by blood, marriage or 
adoption. 

 
III. POLICY 
 

The College of New Jersey prohibits the hiring and supervision of one family member 
by another, including those cases where one employee may be in the line of supervision 
of a relative at a divisional or executive level. It is the responsibility of both supervisors 
and applicants to report the names of any relatives in departments or divisions to 
which the candidate has applied.
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A TCNJ employee cannot be involved in any decision or process that involves the terms 
or conditions of that employee’s relative, including interviewing, evaluation of 
candidate, hiring, performance evaluation, remuneration/compensation, 
reappointment, reclassification, promotion, discipline, suspension or termination; and 
employees are obligated to disclose the existence of any such conflict and immediately 
withdraw from the conflict situation. 

 
Employees shall be excluded from participating in any way, directly or indirectly, in 
searches that would consider or would likely consider the candidacy of a relative, 
including but not limited to: developing the position description, the requirements of 
the position or the qualifications of candidates; setting the salary range; screening 
candidates; serving on the search committee; interviewing, evaluating or 
recommending candidates; or setting the terms or conditions of the person’s 
employment or duties. Relatives will not be permitted to serve on the same search 
committee, regardless of the position to be filled. 

 
The College also restricts interacting with family members in the private sector, and 
generally recommends recusal from matters involving the relative or the relative’s 
employee, in order to eliminate any appearance of impropriety. 

 
This restriction also applies to supervisors and subordinates who are cohabitating or 
dating. The relationship of employees who share the same household with the same 
financial interdependence may be viewed as creating a conflict in spousal situations. 

 
The College reserves the right to reassign relatives working in the same department 
whenever there is the potential for a conflict of interest. 


